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2.1
3.1
ARTICLE 1
Preamble and Duration
Parties to the Agreem~nt
This is an Agreement between the Board of Education of the Altmar-Parish-
Williamstown Central School District (herein referred to alternatively as the "Board" or
"District") and the Civil Service Employees' Association, Local 1,000,
AFSCME/ AFL-CIO, (herein referred to as the "Association"). This Agreement is
entered into pursuant to the provisions of Article' 14 of the New York Civil Service
Law, as amended. (The Public Employees Fair Employment Act).
Duration of Agreement
This Agreement shall become effective as of July 1, 2000, and shall terminate on June
30, 2003.
ARTICLE 2
Recognition
Recognition and Unit Definition
The Board recognizes the Association as the exclusive collective negotiating agent for
all full-time, regular employees of over ten (10) hours per week, exclusive of
Department Heads in the Transportation, Buildings and Grounds, Cafeteria and
Teacher/Library Aides Departments (exclusive of all other job titles) clerical personnel
and.business officials in negotiations with respect to salaries, wages, hours and all other
terms and conditions of employment for the employees in the bargaining unit.
ARTICLE 3 .
Rights of Parties
Association Rights
During the term of this Agreement, the Association shall have the following rights:
A. To exclusively represent the employees in the unit in negotiations regarding
wages, hours, terms and conditions of employment.
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Article 3, Sect. 3.1 (continued)
B. To represent employees in.the settlement of grievances.
c. The employer shall make such deductions and transmit the amount so deducted,
along with a listing of such employees to
.the Civil Service Employees'
A~sociation, Inc., Capitol Station, P.O. Box 7125, Albany, New York, 12224.
D. Separate deductions will be made for membership dues, fees, Group Life,
Accident and Sickness and Supplemental Life insurance and will be reflected
separately on the employee's paycheck stub. An alphabetical listing of
deductions should be sent to CSEA each pay period reflecting the employee's
name, social security number and dollar amount deducted for dues, and for each
insurance program.
Separate checks covering the payroll deductions are to be submitted with the
deduction information and made payable as follows:
1.
2.
3.
Membership Dues / payable to CSEA, Inc.
Group Life Insurance / payable to J .L. T Services Corporation
Accident & Sickness Insurance / payable to J .L. T. Services
Corporation
Supplemental Life Insurance / payable to J .L. T. Services
Corporation
4.
E. The employer agrees that no other employee representative or organization
offering benefits or programs similar to those offered or sponsored by the Civil
Service Employees' 'Association, Inc., shall be provided access to bargaining
unit employees. The employer further agrees that it will not permit any other
organization or union to hold meetings for the purpose of discussing terms and
conditions of employment, or be provided meeting space, on property or
premises owned or occupied by the School District.
F. Information:
On the effective date of this Agreement, the employer shall supply to the unit a
list of all employees in the bargaining unit showing the employees' full name,
job title, work location, membership status and rust date of employment.
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Article 3 (continued)
3.2
4.1
4.2
Board Rights
A. The Board and District retain the sole right to manage its business and services
and to direct the working force, including, without limitation, the right to decide
the number and location of its business and service operations and the business
and service operations to be rendered; the right to determine the methods,
processes and means used in operating its business and services; the right to
determine the extent of work and personnel required in operating its business;
the right to maintain order and efficiency in all its departments and operations,
including the sole right to hire, layoff, assign, transfer, promote, discipline,
discharge, suspend; the right to determine the scheduling of its departments, the
starting and quitting time and the number of hours to be worked;
B. Except as especially abridged, deleted or modified by an express term of this
Agreement, the Board shall retain"all rights, powers and discretionary authority
granted by law or otherwise residing in the Board as an employer.
ARTICLE 4
Obligation of the Parties
Obligations of the Association
The Association and the employees agree that during the term of this agreement there
shall be no strikes, slowdowns, refusals to work, or other actions which are designed to
interfere with, or have the effect of interfering with the normal operations of the
District or the schools; nor shall the Association cause, instigate, encourage or condone
any such action.
Obligations of the District
During the period of unchallenged representation status, the District agrees that it will
not negotiate with any other organization representing, or claiming to represent,
employe~s within the negotiating unit covered by this Agreement.
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ARTICLE 5
Association Activities
5.1 Bulletin Boards
The Association shall have access to designated school bulletin boards for the posting of
information. It is understood that the contents of the notices posted shall not be
derogatory nor controversial. They will be limited to Association business. Such
bulletin boards shall be located in the following locations: in the work room by the
Main Office at Pari.sh Elementary School, outside the Main Office at the Altmar
Elementary School, by the entryway to the break room at the Williamstown Elementary
School, and on the bulletin board in the Bus Garage.
5.2 Visitation
The Field Representative of the Association shall have the right to .visit employees on
the job for the purpose of administering the terms and conditions of this Agreement,
provided he notifies the appropriate School District official, and provided further that
the appropriate School District official is satisfied that no inordinate interruption in the
work of the employees will result from the visit.
5.3 Conferences
The President of the Association or his/her designee will be allowed three days a year
with pay to carry out Association activities.
ARTICLE 6
Probationary Period
Each new employee, or in the case of a break in continuous service, each rehired employee,
shall be on probation for a period not to exceed twenty-six (26) weeks for twelve month
employees qr twenty-two (22) weeks for ten (10) month employees during which time she/he
has no seniority and may be discharged or disciplined at the sole discretion of the District and
shall have no recourse to the grievance procedure of this Agreement.
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7.1
ARTICLE 7
Seniority
Definition
Except as otherwise governed by the provisions of the Civil Service Law or the rules
and regulations of the Oswego County Depcu:tment of Personnel, seniority is defmed as
the length of service in the District of any employee, starting with the employee's most
recent date of hire. However, service as a substitute shall not be counted toward
seniority .
7.2 Credit
7.3
Upon successful completion of the probationary period, an employee shall be credited
with seniority as of the date of hire.
Termination
All seniority rights shall be terminated by:
A. Quit or retirement;
B. Discharge without re-instatement;
C. Unauthorized failure to return to work at the expiration of a leave or vacation;
D. Absence from the active payroll because of layoff, reduction in work force for
twenty-four (24) consecutive months (labor and non-competitive) or 48
consecutive months (competitive).
E. Separation for service pursuant to Civil Service Law, Section 71 (workers'
compensation) or Section 73 (ordinary disability). However, any employee
reinstated pursuant to Section 71 or 73 shall have all previously accrued
seniority earned up to the date of separation credited upon reinstatement.
(effective for any employee who begin a disability leave resulting in a Section
71 or 73 separation after the ratification date).
-5-
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
e
8
8
8
8
e
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
Article 7 (continued)
7.4 Application
Layoffs, reduction in force, reduction in hours, and recall will be conducted on a job
classification basis according to seniority, subject to the following qualifications:
In layoffs, reductions in force or recalls, the District shall follow the seniority (as
defined in Section 7.1) of the people within the applicable job title. There shall be no
bumping unless a senior employee about to be laid off has in the past performed the
work available to the satisfaction of the District,. and is completely qualified without
further training to displace a junior employee in another job classification.
Layoffs, reduction in force, reduction in hours and recall will be according to seniority
in the School District except for Teacher Aides. This job classification will be
considered on the basis of building seniority in case of reduction in hours.
ARTICLE 8
Vacancies
8.1 Vacancies
All jobs within the bargaining unit will be posted in all District buildings for a period of
at least seven (7) working days and the President of the bargaining unit shall be
notified. Individual notices shall be mailed to all employees during the summer. Those
employees within the department where the vacancy exists, who apply in writing for the
vacant position, will be interviewed and considered for the position prior to considering
employees from other departments or outside sources. No sooner than five (5) working
days after posting, the District will consider seniority along with all other factors
including but not limited to physical ability, aptitude, skills and experience.
8.2 Promotions
When an employee is promoted, that is when an employee goes to a position with a
higher starting salary than the one he currently occupies, he/she shall receive an
increase which represents ten percent (10%) increase in the new title or the minimum
rate of pay of the new title, whichever is greater. During the probationary period
employees shall retain full rights to their former position while on probation.
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ARTICLE 9
Labor Management Committee
The parties agree to formulate a labor management committee to discuss unit problems and to
improve communications.
The committee will consist of six (6) people (three (3) from each party) who will meet once a
month (for a meeting that will last no longer than two hours) at 4: 15 PM on a mutually
acceptable date or dates (unless it is determined by mutual agreement to suspend a particular
monthly meeting).
In the event that either party believes that the committee is not making sufficient inroads in
improving- communications and solving problems, then either side can petition PERB to
appoint a labor management staff facilitator to assist the parties in their efforts.
ARTICLE 10
Grievance and Arbitration Procedure
10.1 Definitions
A. Grievance: A grievance is a dispute concerning the interpretation, application
or claimed violation of a specific term or provision of this Agreement.
B. Chief Administrator: The Superintendent.
c. Immediate Supervisor: The School District employee to whom the bargaining
unit employee is directly responsible (Superintendent of Buildings and Grounds,
Cafeteria Manager, Transportation Supervisor or Superintendent).
10.2 Procedure
A grievance may be raised by the Association or by an employee within the negotiating
unit covered by this Agreement. Once a grievance is raised, the following procedure
must be pursued.
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Article 10 (continued)
Step 1 --Informal Sta2e
A grievance shall first be discussed orally by the grievant, with or without
representation by the Association, and his immediate supervisor.
Step 2 - Formal Sta2e
B.
A. Any grievance not resolved in Step 1 shall be reduced to writing, signed by the
employee or by his Association representative, and presented to the Chief
Administrator or his designee (with a copy to the immediate supervisor) within
ten (10) regular work days following the occurrence giving rise to the
grievance. The written grievance must be signed and set forth the specific claim
and the remedy sought, along with a statement of the facts surrounding the
grievance. .
The Chief Administrator may call a meeting of the parties within ten (10)
regular work days after the presentation of the written grievance referred to in
paragraph A. above, in order to clarify all of the facts, and positions of the
affected staff with respect to the grievance. Within twenty (20) regular work
days after the presentation of the written grievance referred to in paragraph A.
above, the Chief Administrator will deliver his decision in writing to the
grievant, with copies to the unit and field representative of the Association.
Step 3 - Arbitration
A. If the grievance remains unresolved after the conclusion of Step 2, the Association may,
within a time limit of twenty (20) calendar days after receipt of the Step 2 answer,
submit the unresolved grievance in writing (copy to the Chief School Administrator) to
a mutually agreed upon arbitrator, or, if none, to the Public Employment Relations
Board.
B. The arbitrator selected shall hear the matter promptly and will issue his decision not
later than fourteen (14) caJendar days from the date of the close of the hearings, or if
oral hearings have been waived, then from the date the final statements and proofs are
submitted to him.
C. The decision or award rendered by the designated arbitrator shall be advisory only and
non-binding on the parties.
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Article 10, (continued)
D. The fees and expenses of the arbitrator will be shared equally by the Board and the
Association.
E. The Association shall have the option of waiving the Step 3 advisory arbitration state, .
and proceed directly from Step 2 to Step 4.
Step 4 - Appeal Sta2e
Within fifteen (15) school days after receipt of the arbitrator's recommendation, or after
receipt of the Chief School Administrator's decision in Step 2, in the event that Step 3
advisory arbitration is waived, the Board will hold an executive session on the
grievance. Within fifteen (15) school days after the session, the Board will issue the
fmal decision on the grievance.
ARTICLE 11
Paid Leaves of Absence
11.1 Sick Leave
Each employee who has completed ninety (90) days of the probationary period and who
is regularly scheduled to work at least twenty (20) hours per week for at least ten (10)
consecutive months per school year, shall annually accumulate sick leave at the rate of
one (1) day for each month of employment (i.e., for ten month employees - 10 days;
for twelve month employees - 12 days). This accumulation shall be credited to the
employee's sick leave account on the first day of the school year. At the beginning of
each school year employees will be notified of the amount of accumulated sick leave
that has been credited to them. With reference to probationary employees, upon ninety
(90) days of satisfactory performance, they will receive a credit in an amount of one (1)
day for each month of the probationary period to a maximum of three (3) days. Sick
leave shall be subject to the following conditions:
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Article 11 (continued)
A. Maximum Accumulation: If an eligible employee does not use the full amount
of sick leave accumulated in a given year, the excess shall be carried over and
credited to his/her sick leave account on the first day of the next school year.
The total accumulated sick leave credited to an employee's account shall
accumulate up to 205 days in 2000-01, 212 days 2001-02 and 220 days in 202-
03.
However, those employees who - reach the maximum accrual shall in each
subsequent year receive 10 new sick days at the start of that year. Therefore,
this "maxed-out" employee would actually have up to 10 days over the maximum
for that year. As an example, however, should that employee use five (5) days
in that year, their total does not fall below the maximum accumulation for that
year or go above the maximum for that year except temporarily during that time
the new accrual is added.
B. Use of Sick Leave: Sick leave may only be used where the employee is unable
to work by reason of personal illness. A doctor's certificate may be required
.
for any employee absent from work for five (5) days or more within any school
year when the District suspects possible misuse of such leave.
c. Loss of Sick Leave: If an employee's hours of work are changed, the
employee's present sick leave accumulation will be multiplied by the hours of
present employment to determine the total number of sick leave hours
accumulated. Such hours will then be divided by the number of hours worked
in the new assignment to determine the number of sick leave days that will be
credited in the new assignment.
D. Sick Leave Bank: The Labor Management Committee will meet to establish
procedures for a Sick Leave Bank (effective once Labor-Management
Committee has established procedures).
11.2 Family Illness
Each employee who qualified for sick leave under 11.1 above will receive a credit of
five (5) days to a family illness leave account. This leave shall be subject to the
following conditions:
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Article 11 (continued)
A. The five (5) days shall be used exclusively for death or illness in the immediate
family. If any of the days so allotted remain at the end of the school year, then
such days shall be added to the employee's individual sick leave accumulation.
B. For the purpose of this Article, immediate family shall mean parents, spouses,
brothers and sisters, and .children, parents-in-law, brothers and sister-in-law,
daughter-in-law, son-in-law, step children, grandparents and grandparents-in-
law and grandchildren. .
c. If an employee has utilized his/her allotted five (5) days within the school year
and a serious illness or death of a member of the immediate family occurs, the
employee may request to utilize up to five (5) additional sick leave days for each
instance that occurs. The request shall be made, in writing, to the
Superintendent of Schools, shall set forth the reason for the request, and shall
not be unreasonably denied.
11.3 Personal Leave
Two of the five days received as a family illness leave credit may be used annually as a
personal day. A 72 hour notice will be given to the employee's immediate supervisor
of the employee's intent to use a personal day except in cases of emergency. Personal
days will not be approved when they extend a holiday in either direction.
11.4 Jury Duty
Employees who are required to be absent from work to serve, as jurors shall be paid
for the time actually lost from work, less any amount received by the employee as juror
fees. When an employee receives a notice of call to jury duty, he shall notify his
immediate supervisor no later than the first day following receipt of such notice.
11.5 Military Leave
The District agrees to follow current Civil Law as to the appropriate use of Military
Leave.
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ARTICLE 12
Salary Adjustment
12.1 Salaries and Wages
A. All employees will receive the following increases during the term of
this agreement:
1.
Effective July 1, 2000
Effective July 1, 2001
Effective July 1, 2002
4.0%
3.75%
3.5%
2. The minimum starting salaries are reflected in Appendix" A" .
B. After fifteen (15) years of service in the A-P-W School District, a unit employee
will receive a $400.00 longevity increase for the 2000-2001, and $500 for 2001-
02 and 2002-03 in his/her salary. Said amount to be added to the salary in the
16th year of employment.
Any unit employee who gives the District three (3) months notice of retirement
under provisions of the N.Y.S.E.R.S. will be paid an amount of $300 above
regular annual base pay. This amount will be paid during the months remaining
prior to retirement.
c. Any employee who works a different length shift on a regular basis (i.e., a half-
time bus driver) shall have his/her earnings prorated at his/her normal hourly
r~te. - For Bus Drivers, this shall apply to extensions of his/her daily run beyond
five (5) hours out, not to any extra driving assignments.
1.) The normal work day for a regular full-time Bus Driver shall be five (5)
hours. It is understood, however, that occasionally hours in excess of five
(5) shall be required without additional compensation. Events that might
require time in excess of five (5) hours for which additional compensation
will not be paid include, but are not limited to, gassing, oiling or
transporting the bus for maintenance activities, waiting while maintenance
activities are undertaken or delays due to inclement weather. However,
driver time extensions caused by breakdowns and bus accidents shall be paid
time. '
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Article 12 (continued)
D. Drivers will be paid at the rate of $54.48 per day for 2000-01, $56.52 per day for 2001-
02, $58.50 per day for 2002-03 during the probationary period.
2.)
E.
1.) Drivers on permanent contract may be required to attend meetings on
weekdays during the school year when school is not in session, without
additional compensation. Such meetings will be held as follows: one (1)
before school commences in the Fall, one (1) before February 1st each
year, and one (1) anytime but not to be scheduled during either
Christmas or Easter break. If a driver is required to attend a meeting
during the probationary period, he/she will be paid one fifth of the daily
rate for each hour's duration of the meeting.
If the District's schools are not in session, but a driver's regular runs are
operating to BOCES or other schools, the runs will be performed
without extra compensation, if the assigned driver has a permanent
contract. There will be no reduction in compensation for a driver
holding a permanent contract if he/she is not required to make runs to
non-District schools, on days when the District schools are in session.
Drivers, Mechanics, Custodians and Cleaners who are called back after
completing their regular shift, or who are called in to work on weekends or
holidays on which school is not in session, shall receive a minimum of four (4)
hours per day.
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Article 12 (continued)
F. The District will prepare a rotating seniority list to be utilized for extra
trips and extra runs, providing the utilization for such list does not result
in a driver working beyond forty (40) hours in a work week, including
work on 5: 10 P.M. runs, creating an overtime payment situation. If an
employee refuses his/her turn, the refusal shall count as a trip taken for
the purpose of rotation.
1.
2. When a driver has driven forty (40) hours in any given week, she/he will not
be assigned additional extra trips during that week. If his/her name becomes
number one (1) on the rotational list, she/he shall be omitted from the extra
driving schedule and his/her name placed at the bottqm of the list.
The above shall only apply to drivers who have forty (40) hours 'or
over in a given week. All drivers below the forty (40) hour level
shall be eligible per the list.
G. With respect to the 5: 10 P.M. (late) run and the shuttle run, the driver shall be
guaranteed a minimum of $13.94 for 2000-01, $14.46 for 2001-02, $14.97 for
2002-03 for that run. A "shuttle" is defined as a one way trip from a certain
location to one or two locations within the district and is not incorporated within
the AM and/or PM contract time.
H. Drivers shall be compensated at the rate of $10. 64/hr. for 2000-01, $11. 04/hr .
for 2001-02~ $I1.43/hr. for 2002-03 for extra trips (defined to mean trips
outside the regular work day). The four (4) hour minimum for extra runs shall
be waived if the driver is taken off their regular run. In such case, there will be
a two (2) hour minimum.
I. Custodial and maintenance personnel shall receive the equivalent of <?nehour's
pay for any required building checks on weekends and holidays plus $6.72 for
2000-01, $6.97 for 2001-02, $7.22 for2002-03 per day in lieu of mileage when
personal cars are used.
Garage Mechanics who are required to be on "Standby" will receive an annual
stipend of $400.00.
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Article 12-(continued)
K. Bus drivers will receive a meal allowance of $5.86 for 2000-01, $6.08 for 2001-
02, $6.29 for 2002-03 when on an extra trip of five (5) hours in duration and
$11.71 for 2001-02, $12.15 for 2001-02, $12.58 for 2002-03 when on an extra
trip of over ten (10) hours in duration; however, receipts must be provided.
12.2 Minimum Starting Rates
See Appendix" A" , page 24.
12.3 Emergency Time is defmed as any unexpected call back to work for emergency
situations, and compensation is to be paid for this time.
12.4 5:10 O'Clock Runs and Extra Trips
A. The District reserves the right to combine the 5:10 P.M. driving assignments
with other driving or other District assignments.
B. In the event that the District does not combine the 5: lOP. M. run with another
assignment, selection of drivers for the 5: 10 P.M. run, as well as for extra runs,
will be made as follows:
First - Regular Drivers on a rotating basis.
Second - Probationary Drivers.
Third - Substitute Drivers.
12.5 Overnight trips:
Drivers will be selected as described immediatelyabove, and paid on an hourly rate:
A. from portal to event
B. during time at site of event
C. from site of event to lodging
D. from lodging to portal
Driving time is not paid while at lodging site.
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Article 12 (continued)
12.6 Bus Monitors:
Bus monitors will receive the greater of actual work time or two (2) hours pay for any
trips other than shuttle runs (retroactive to 07/01/00).
12.7 Direct Deposit:
The District will provide a direct deposit option for employees.
12.8 4:30 p.m. and 6:00 p.m. Runs:
The Labor Management Committee will mutually agree to develop a rotating
assignment system for the 2001-02 school year.
ARTICLE 13
Perfect Attendance Bonus
Unit employees are encouraged to demonstrate good attendance. Therefore, in the event of
perfect attendance, the following bonus payments will be applied. Only absences resulting
from Bereavement Leave, Jury Duty, Military Leave or Vacation Leave shall not affect
eligibility for this award.
July 1 through December 31
January 1 through June 30
$125
$125
An employee must be on the payroll and working their schedule during the entire period to be
eligible.
.
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ARTICLE 14
Insurance
14.1 Available Benefits and Premium Sharing
The following insurance benefits will be made available to members of the bargaining
unit who work 20 hours or more per week on the following shared basis:
Effective for the school year 1997-98:
A. Life Insurance - $2,000. - District pays 100%.
B. 1. Basic Health Insurance (including hospitalization, medical/surgical, and
master (major) medical for employee and dependents - District pays 97 %
of employee and 93 % of dependent coverage.
2. The Basic Health Insurance program in effect will be Central New York
Health Insurance Trust with the $2,000,000 lifetime master medical limit
and the 20% (after meeting the annual deductible) prescription drug card
(or equiv~lent plan thereto).
C. The District will pay 90% of the cost for individual premiums and 80%
of the cost for dependent premiums for each member of the bargaining
unit toward the cost of a dental insurance plan. Such plan shall be the
Prudential DMO plan with orthodontures for children (or equivalent Plan
thereto)
D. The deductible clause of the Health Insurance Plan shall be $150
aggregate deduction per family.
E. The District shall provide an IRS 125 Flexible Spending program for all
permissible deductions. The cost for establishing and administering such
plan shall be borne by the District.
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Article 14 (continued)
F. Coverage Where Both Husband and Wife are District Employees
For a married couple, both of whom work for the District, the District will pay
for 100% of the premium cost for individual and dependent coverage. It is
understood when husband and wife are both District employees, that they are
permitted to enroll in only one health insurance plan. It is also understood that
in the event of the death of the named insured, or the divorce of the employees,
coverage will be immediately available to the non-covered employee at the same
percentage contribution as other unit members.
G. Committee to Study Health Insurance Program
A committee with membership from the District and all bargaining units within
the District shall meet to review the District's current insurance plans and to
review insurance alternative plans.
H. Vision Plan (Effective 07/01/02)
The District will contribute 75 % of the premiums (individual/family) for the
CSEA EFB Gold 12 Vision Plan; the employee will contribute 25% of the
premium cost. The above paragraph "F" (Coverage where both husband and
wife are district employees) applies for this Vision Plan.
ARTICLE 15
Holidays
15.1 10 Month Transportation and Paraprofessional
Bus Drivers, Bus Aides, and Teacher Aides who are regularly scheduled to work at
least twenty (20) hours per week on a ten-consecutive month basis shall receive the
same paid holidays as the instructional staff. Effective July 1, 1998 such employees
will receive one (1) floating holiday each school year. Such day shall be scheduled at
least one (1) week in advance with the approval of the employee's supervisors.
-18-
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8
8-
8
8
8
8
8
8
8
8
8
8
8
8
18
Article 15 (continued)
15.2 12 Month Employees
Twelve month employees shall receive thirteen (13) holidays (July 4, Labor Day,
Veteran's Day, Thanksgiving, Christmas, New Year's Day, Martin Luther King Day,
and Memorial Day). The five (5) remaining holidays will be designated by the District
at the beginning of the school year.
15.3 10 Month Custodial and Maintenance Employees
Ten-month Custodial and Maintenance employees who are regularly scheduled to work
at least twenty (20) hours per week shall receive the same holidays as twelve-month
custodial and maintenance employees for those months during which they are actively
employed.
15.4 Eligibility
Pay for the holidays listed under Article 15.1, 15.2 and 15.3 above will be given to
those eligible employees actively employed on the day before and the day after the
holiday. Unexcused absence on the last scheduled work day before, or the fust
scheduled work day after the holiday, will make the employee ineligible for pay for the
holiday.
15.5 Cafeteria Employees
A. Cafeteria employees working twenty (20) or more hours per week shall have
their hourly rate annualized for the purpose of eveni~g out their paychecks.
This shall be done by multiplying the average number of hours worked per day
by the anticipated number of workdays that year and having that product divided
by the appropriate number of pay days. It is understood that there shall be a
one-week "hold back" in pay, which shall be made up at the end of the school
year.
B. Cafeteria employees working twenty (20) or more hours per week shall receive
two (2) paid holidays each school year. Such days shall be scheduled by the
District at the beginning of the school year.
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ARTICLE 16
Vacations
16.1 Entitlement
Employees who are regularly scheduled to work at least forty (40) hours per week on a
twelve-month per-year basis, will be entitled to vacations as follows:
A. After twelve (12) months of continuous employment to forty-eight (48) months
(4 years) of continuous employment - ten (10) days.
B. After forty-eight (48) months of continuous employment - one additional day
per year to a maximum of fifteen (15) days.
C. After twelve (12) years of continuous employment - one (1) additional day per
year to a maximum of twenty (20) days.
16.2 Scheduling
Vacations must be scheduled with the employee's immediate supervisor. The Board
retains the right to establish vacation periods' when and where obvious conflicts occur.
Seniority shall be a consideration when approving vacation requests.
16.3 No Substitution
Normally, pay in lieu of vacation will not be granted.
16.4 Accrual
Employees may carryover up to five (5) vacation days into the following year.
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ARTICLE 17
Rest Periods
17.1 FuU-Time Employees
All full-time employees shall receive a paid rest period of ten (10) minutes during both
the morning and afternoon.
17.2 Lunch Periods
Every eight (8) hour employee is eligible for a thirty (30) minute duty-free unpaid lunch
period. During an emergency affecting the welfare of students, the employee may be
called to duty. In any case, the employee shall receive thirty (30) minutes.
17.3 Cafeteria Employees
All Cafeteria employees working four (4) or more continuous hours will be eligible for
a ten (10) minute rest period.
ARTICLE 18
Uniform Allowance and Tool Replacement
18.1 Uniform Allowance
A. Food Service - A uniform allowance of $45.00 for the 2000-2001 and $75.00
for 2001-02 and 2002-03 school years will be provided to regularly employed
Cafeteria workers defined to exclude substitute workers and to include only
those workers who are appointed to positions by the Board. Amount will be
paid on receipt or other proof of purchase being tendered. Aprons will be
provided by the District.
B. Maintenance - A uniform allowance of $125.00 for 2000-01 will be provided
for maintenance employees. Effective 2001-02, the District and eligible
employee shall share the cost of a uniform service (70 % District, 30 %
employee) in lieu of a uniform allowance.
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Article 18 (continued)
18.2 Tool Replacement
Mechanics, Maintenance Workers, Custodians, and Grounds Workers are eligible to
have broken (not lost) tools replaced by the District upon appropriate proof, up to an
aggregate District cost of $200.00 annually.
18.3 Raingear
Raincoats and hats shall be kept in each building (3 sets in the Jr./Sr. High and bus
garage, 1 set in each elementary building) for use in inclement weather. Also, a
complete set shall be made available for Bus Drivers to wash buses. All gear will
remain at the respective school building when not in use. Whenever possible, all three
sizes (s-m-l) shall be maintained.
18.4 Coveralls
Each school building will be provided with 2 suits of coveralls for use by the
custodians, if needed. Mechanics will be provided with sufficient sets of coveralls such
that there will be available a clean set for each day. The cleaners shall be provided
with work smocks upon request. The District will provide a winter jacket for
mechanics or it will reimburse such employees up to $75.00 of the reasonable cost
thereto. Inside light jackets will be provided. .
18.5 Tune Sheets
Time sheets shall be filled out by the employee in a timely fashion and approved or
disapproved by the immediate supervisor. If disapproved by immediate supervisor,
said supervisor will promptly advise employee.
18.6 Safety Shoes
The District shall pay up to $50.00 for 2000-01 and up to $100.00 for 2001-02 and
2002-03 (upon presentation of an appropriate proof of purchase) toward the cost of
safety shoes for Mechanics. It is understood that Mechanics shall wear such shoes
whenever they are on duty. Shoe covering shall be provided custodial staff upon
request when performing work that could ruin shoes.
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ARTICLE 19
Premium Pay
19.1 Overtime
The District agrees to pay time and one-half the employee's regular straight time rate of
hours worked in excess of forty (40) hours in anyone week, provided the work
performed must be authorized by the Chief Administrator or his representative.
19.2 Holiday Work
In the event that a member of this bargaining unit, except Bus Drivers, is specifically
ordered to work (not a normal building check) on one of the holidays specified in
Article 15, (listed by dates and restricted to eight (8) specified holidays) she/he shall be
paid at a rate of one and one-half time (1 1/2) his/her normal hourly rate. The eight
(8) holidays listed in Article 15 shall be counted as time worked toward overtime.
19.3 Holiday and Sunday Work
Employees, exclusive of Bus Drivers, who are ordered to work on Sundays and
holidays shall be paid at a rate of one and one-half (1 1/2) times their hourly normal
rate.
19.4 Cafeteria
Cafeteria employees, when called in after hours or on weekends to work at a banquet or
other function will be paid at the rate of $10.50 per hour by the District.
19.5 Overtime Assignments - Cafeteria
Overtime assignments will be on a seniority/rotation basis. If the employee at the top
of the list refuses, the next in line will be offered the assignment. A refusal to accept
the assignment will be considered as time worked and the employee's name will go to
the bottom of the list.
If an adequate number of employees do not accept the assignment, then the District will
have the right to assign employees based on inverse seniority.
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ARTICLE 20
Retirement
20.1 Retiree Benefits
Employees retiring after April 1, 1972 may elect to continue health insurance coverage
under the District insurance plan with the same benefits, with the same District
contribution, and with the same class of coverage (i.e., individual or dependent) as was
in effect one year prior to the date of the employee's retirement, except that upon
retirement, the life insurance benefits shall no longer be available. Any increase in
benefits accorded active District employees after an employee's retirement shall be
available to the retired employee, and the cost of such improvement shall be prorated at
the rate of contribution in effect at the time of the retirement of such employee.
District contributions to a retiree's health insurance premium shall terminate upon the
retired employee's becoming eligible for Medicare, except that for employees retiring
on or after July 1, 1989 with twenty' (20) or more years of District service, the District
shall pay 50% of the premium cost for the individual (but not dependent) coverage; for
employees retiring after July 1, 1989 with twenty-five (25) or more years of District
service, the District shall pay 75 % of the premium cost for the individual (but not
dependent) coverage; and for employees retiring after July 1, 1989 with thirty (30) or
more years of District service, the District shall pay 95 % of the premium cost for the
individual (but not dependent) coverage.
20.2 Retirees
A. Dental insurance may be continued upon retirement, but the cost of such
insurance shall be borne in full, by the retired employee.
B. Retirement shall be defined as conimeIicingat the time an employee draws
benefits from the New York State Employee's Retirement System or draws
retirement benefits from social security and has completed ten (10) years of
district service.
C. Upon retirement, the district agrees to pay $30/day for any unused sick days
accrued greater than 165 days to a maximum of 205 days in 2000-01, 212 days
in 2001-02, and 220 days in 2002-03.
20.3 Employees are eligible to participate in Section 75-i of the New York State
Employees Retirement System.
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Article 20 (continued)
20.4 All employees who are members of the New York State Employees' Retirement System
or become members of the New York State Employees' Retirement System shall be
covered by Option 41-J effective July 1, 1981.
ARTICLE 21
Entire Agreement
21.1 This Agreement shall constitute the full and complete commitments between both
parties and may be altered, changed, added to, deleted from, or modified only through
the voluntary, mutual consent of the parties in a written and signed amendment to this
. Agreement.
ARTICLE 22
Job Security
22.1 After one (1) year of continuous service with the District, non-competitive employees
and employees in the labor classification shall be afforded the same rights as
competitive employees, under Section 75 of the Civil Service Law, as it relates to
disciplinary action or discharges.
ARTICLE 23
Savings Clause
23.1 Should any term or provision of this Agreement be in conflict with any State or Federal
Statute or other rule or regulation which is legally binding upon the Board, then such
law or rule or regulation shall prevail and the conflicting term or provision of this
Agreement shall be deemed null and void. In such event, however, all other terms and
conditions of the Agreement shall continue in full force and effect.
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25.1
26.1
ARTICLE 24
Out of Title Work
When a regular full-time employee is to perform the required duties of a higher title or
classification which carries a higher rate of pay, she/he, commencing on the sixth (6th)
consecutive day of assuming such duties, will receive a wage increase of ten (10%)
percent of their rate of pay during the period of carrying out their duties. There shall
be no substituting of employees on the part of the District to circumvent this payment.
. ARTICLE 25
Teacher Aide -Substitute
When a Teacher Aide is required by the District to substitute for a regular Teacher for
a period of three (3) consecutive hours or more in a day exclusive of breaks or lunch,
that Aide will be paid an additional $5.00 per hour for the time the Aide works as a
Substitute Teacher. Such assignment must be pre-approved by the building
administrator.
ARTICLE 26
Cafeteria - Meetings
Cafeteria employees required by the District to attend activities outside their regular
scheduled work day shall be paid their regular hourly rate for each hour of attendance
at that activity. Each employee shall also be reimbursed a mileage allowance to and
from the function when the function is outside the School District. Exceptions to this
will be the County Association and Food Meetings sponsored by the A-P-W Food
Service Department.
ARTICLE 27
Notice of Employment
27.1 Employees will be notified by June 1st if they will be rehired in September. This does
not prevent later layoff due to financial'reasons.
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ARTICLE 28
Notice of Resignation
28.1 Employees are required to provide the District with at least ten (10) working days
notice when resigning from their position.
ARTICLE 29
Employee Assistance Plan
The District will include the CSEA unit in the existing District EAP Program.
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ARTICLE 30
Statutory Provision
30.1 It is agreed by and between the parties that any provision of this
agreement requiring legislative action to permit its implementation
by amendment of law or by providing the additional funds therefore,
shall not become effective until the appropriate legislative body has
given approval.
30.2 In witness whereof, the Civil Service Employees' Association and the District, by their
duly authorized representatives, have executed this Agreement on this 0
day of ..J~ , 2001.
Civil Service Employees' Association Altmar-Parish- Williamstown
Central School District
By: -0~ u ~ .
P esident, Board of Education
~By:
.
Dr. Hollace Craven, Superintendent
By:
By: ~.Ii~', \.. 2/; rJJr .c h ~
By:-Lf1 £~A~
By:J",h-vl ~ K&ha.L'
i'
!)il .
~'=hBY~- --.[,1 g'of:!.~. ,\ 'l i '-~~
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Minimum Startin2 Salaries 2000-01 2001-02 2002-03
Senior Automotive Mechanic $14.43 $14.97 $15.49
Automotive Mechanic $12.40 $12.87 $13.32
Maintenance Mechanic II $10.81 $11. 22 $11.61
Bus Driver $10.07 $10.45 $10.82
Maintenance Mechanic I $10.19 $10.57 $10.94
Cook Manager $8.59 $8.91 $9.22
Custodian $8.59 $8.91 $9.22
Grounds worker $8.59 $8.91 $9.22
Cashier $8.26 $8.57 $8.87
Food Service Helper/Cashier $8.26 $8.57 $8.87
Messenger/Cleaner $8.26 $8.57 $8.87
Food Service Helper $7.38 $7.67 $7.94
Cleaner $7.38 $7.67 $7.94
Automotive Mechanic Helper $7.38 $7.67 $7.94
Teacher Aide $7.38 $7.67 $7.94
School Bus Monitor $7.38 . $7.67 $7.94
Building Maintenance Helper $7.65 $7.94 $8.22
A.2. (Minimum starting salaried) for employees hired after ratification
(Appendix" A")
Upon ratification 2 % (Bus Driver rate increase 4 %)
07-01-01 3.75%
07-01-02 3.5%
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APPENDIX" A"
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A P W Central School District
and
CSEA - Non-Instructional Unit
Memorandum of Understandin2
Defmition of Part-time Driver:
A part-time driver is one who fills a regular need for the District but works less
than the required time for a full-time driver. Such a part-time driving
assignment would 'normally be of less than four (4) hours per day, five (5) days
per week. This assignment would be at a time and location which normally
would not be available for a regular full-time driving assignment. While it is
agreed there is no exact total number of such assignments to be made, it is
understood that the number of individuals so assigned would average no more
than 15% of the total number of full-time drivers.
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APW -CSEA
Memorandum of Understandin2
RE: Food Service -Superintendent's Day and
Other Unscheduled Days
It is agreed that all cafeteria workers shall be paid for Superintendent's Day(s)
as well as any unscheduled partial days (i.e., early dismissal for power failure or
weather problems). Such pay shall be the regular amount that the employee
would normally have received for such day. In the case of a partial day, the
amount received shall be the difference between the pay for time worked and the
total amount of normally received pay for that day. Parent Conference Day(s) is
to be treated as an unscheduled partial day. However, some employees may be
scheduled to work these days. If this occurs, such employees will not get extra
pay for those days, however such work assignments will be rotated by the
District as much as possible. While snow days will not be treated as an
unscheduled day off, it is agreed that if such a declaration for a snow day is
made after a cafeteria employee has left for work and in fact does report for
work. in good faith, then such employee shall receive a two (2) hour minimum of
work or call in pay.
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